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(1) Mentoring, coaching, and con-
sultation services for the participant
to improve performance,

(2) Access to research materials and
information on teaching and learning,

(3) Periodic assessment of, and feed-
back sessions on, the participant’s per-
formance, provided in coordination
with the participant’s supervisor,

(4) Periodic meetings or seminars for
participants to enhance collaboration,
feedback, and peer networking and sup-
port.

In-service training means professional
activities and opportunities designed
to enhance the skills and abilities of
individuals in their current areas of
employment.

Institution of higher education means
an accredited college or university
within the United States that awards a
baccalaureate or post-baccalaureate
degree.

Participant means an Indian indi-
vidual who is being trained under the
Professional Development program.

Payback means work-related service
or cash reimbursement to the Depart-
ment of Education for the training re-
ceived under the Professional Develop-
ment program.

Pre-service training means training to
Indian individuals to prepare them to
meet the requirements for licensing or
certification in a professional field re-
quiring at least a baccalaureate degree.

Professional development activities
means in-service training offered to en-
hance the skills and abilities of indi-
vidual participants.

Secretary means the Secretary of the
Department of Education or an official
or employee of the Department acting
for the Secretary under a delegation of
authority.

Stipend means that portion of an
award that is used for room and board
and personal living expenses.

NOTE: Only full-time students are eligible
for stipends.

Undergraduate degree means a bacca-
laureate (bachelor’s) degree awarded by
an institution of higher education.

(Authority: 20 U.S.C. 7442 and 7491)

§263.5

§263.4 What training costs may a Pro-
fessional Development program in-
clude?

(a) A Professional Development pro-
gram may include, as training costs,
assistance to either—

(1) Fully finance a student’s edu-
cational expenses; or

(2) Supplement other financial aid—
including Federal funding other than
loans—for meeting a student’s edu-
cational expenses.

(b) The Secretary announces the ex-
pected maximum amounts for stipends
and other costs—including training
costs—in the annual application notice
published in the FEDERAL REGISTER.

(Authority: 20 U.S.C. 7442)

§263.5 What priority is given to cer-
tain projects and applicants?

(a) The Secretary awards a total of 5
points to an application submitted by
an Indian tribe, Indian organization, or
an Indian institution of higher edu-
cation that is eligible to participate in
the Professional Development pro-
gram. A consortium application of eli-
gible entities that meets the require-
ments of 34 CFR 75.127 through 75.129 of
EDGAR and includes an Indian tribe,
Indian organization or Indian institu-
tion of higher education will be consid-
ered eligible to receive the 5 priority
points. The consortium agreement,
signed by all parties, must be sub-
mitted with the application in order to
be considered as a consortium applica-
tion.

(b) The Secretary awards a total of 5
points to an application submitted by a
consortium of eligible applicants that
includes a tribal college or university
and that designates that tribal college
or university as the fiscal agent for the
application. The consortium applica-
tion of eligible entities must meet the
requirements of 34 CFR 75.127 through
75.129 of EDGAR to be considered eligi-
ble to receive the 5 priority points.
These competitive preference points
are in addition to the 5 competitive
preference points that may be given
under paragraph (a) of this section. The
consortium agreement, signed by all
parties, must be submitted with the ap-
plication in order to be considered as a
consortium application.
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§263.6

(c) The Secretary may give absolute
preference reserving all or a portion of
the funds available for new awards
under the Professional Development
program, to only those applications
that meet one of the following prior-
ities selected for a fiscal year. The Sec-
retary announces the absolute priority
selected in the annual application no-
tice published in the FEDERAL REG-
ISTER.

(1) Pre-Service training for teachers.
This priority provides support and
training to Indian individuals to com-
plete a pre-service education program
that enables these individuals to meet
the requirements for full State certifi-
cation or licensure as a teacher
through—

(i) Training that leads to a bachelor’s
degree in education before the end of
the award period; or

(ii) For States allowing a degree in a
specific subject area, training that
leads to a bachelor’s degree in the sub-
ject area as long as the training meets
the requirements for full State teacher
certification or licensure; or

(iii) Training in a current or new spe-
cialized teaching assignment that re-
quires at least a bachelor’s degree and
in which a documented teacher short-
age exists; and

(iv) One-year induction services after
graduation, certification, or licensure,
provided during the award period to
graduates of the pre-service program
while they are completing their first
year of work in schools with signifi-
cant Indian student populations.

NOTE TO PARAGRAPH (C)(1): In working with
various institutions of higher education and
State certification/licensure requirements,
we found that States requiring a degree in a
specific subject area (e.g., specialty areas or
teaching at the secondary level) generally
require a Master’s degree or fifth-year re-
quirement before an individual can be cer-
tified or licensed as a teacher. These stu-
dents would be eligible to participate as long
as their training meets the requirements for
full State certification or licensure as a
teacher.

(2) Pre-service administrator training.
This priority provides—

(i) Support and training to Indian in-
dividuals to complete a master’s degree
in education administration that is
provided before the end of the award
period and that allows participants to

34 CFR Ch. Il (7-1-06 Edition)

meet the requirements for State cer-
tification or licensure as an education
administrator; and

(ii) One year of induction services,
during the award period, to partici-
pants after graduation, certification,
or licensure, while they are completing
their first year of work as administra-
tors in schools with significant Indian
student populations.

(Authority: 20 U.S.C. 7442 and 7473)

§263.6 How does the Secretary evalu-
ate applications for the Profes-
sional Development program?

The following criteria, with the total
number of points available in paren-
thesis, are used to evaluate an applica-
tion for a new award:

(a) Need for project (5) points. In deter-
mining the need for the proposed
project, the Secretary considers the
following:

(1) The extent to which the proposed
project will prepare personnel in spe-
cific fields in which shortages have
been demonstrated; and

(2) The extent to which specific gaps
or weaknesses in local capacity to pro-
vide, improve, or expand services that
address the needs of the community or
region have been identified and will be
addressed by the proposed project, in-
cluding the nature and magnitude of
those gaps or weaknesses.

(b) Significance (10) points. In deter-
mining the significance of the proposed
project, the Secretary considers the
following:

(1) The potential contribution of the
proposed project to increase effective
strategies for teaching and student
achievement;

(2) The likelihood that the proposed
project will build local capacity to pro-
vide, improve, or expand services that
address the needs of the target popu-
lation; and

(3) The likelihood that the proposed
project will result in system change or
improvement.

(c) Quality of the project design (15)
points. The Secretary considers the fol-
lowing factors in determining the qual-
ity of the design of the proposed
project:

(1) The extent to which the goals, ob-
jectives, and outcomes to be achieved
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